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Registration & Exit CDYTD  Annual Goal
Total Served 734 924
Registered 127 190
Placement Rate (% employed at exit) 17% 82%
Credential Rate (% trained who earn a credential) 71% 71%

Dislocated Workers

Registered 131 135
Placement Rate (% employed at exit) 94% 84%
Credential Rate (% trained who earn a credential) 63% 74%

Registered (101 school dropouts)
Placement Rate (% of older youth employed at exit)
Credential Rate (% of older youth who achieved a credential)

Skill Attainment Rate (% skills attained goal)

Follow Up
(most recent four quarters of data)

% . Area Adjusted

& > Actual Target
Adults / A

Entered Employment (employed 1* quarter after exit) 85% 82%
Retention (employed 1%, 2", & 3" quarter after exit) 85% 83%
Earnings (average monthly earnings) $1898/mo  $1825/mo

Credential (of those trained: employed w/ a certificate or degree) 80% 71%

Dislocated Workers Actual Target Older Youth (19-21) Actual Target

Entered Employment 87% 84% Entered Employment 76% 73%
Retention 91% UL | Retention 78% 82%
Earnings $2023/mo  $2278/mo

Credential 77% 74%

Earnings $536/mo  $535/mo

Credential 57% 61%

Younger Youth (18 & under) Actual

Diploma/GED 59%
Retention 71% 66%




Workforce Investment Fiscal Budget Expenditures | EXPenditure | Obligation

Rate Rate
SkillSource:
Human Resources 832,898 601,502 72%
Physical Resources 284,810 196,289 69%
Employer Based 237,721 152,737 64%
Vocational Institutions/Colleges 213,965 170,591 80% 96%
Support Services and Incentives 81,062 52,269 64% 107%
Total 1,650,456 1,173,388 71%
*Obligation Rate reflects commitments to training providers through June 30, 2007
in addition to expenditures in those same categories.

Adult Priority CD Actual | Area Actual | Annual Goal
Priority 1: Low income & public assistance

Music to our Ears

Ricardo was 18 years old, credit deficient, a dropout, and had no goals for the future. He worked 0
seasonally in agriculture like his parents even though he had decided that was not the career for ﬂ o
him. School wasn’t going so well either. He found SkillSource and enrolled at the Learning

Center in 2004 to see if it would get him on the right track.

Ricardo enjoyed music. He liked listening to all kinds of music, playing music, writing music, and learning about
music. After completing interest and aptitude assessments, Ricardo began to imagine he might combine his
mechanical aptitude with his musical interests. His teacher and trainer helped him progress in academic and soft
skills. He learned about the NCW Technical Skills Center and was accepted into Video Production. He
experienced film editing and began learning skills to control sound and use video cameras. The link was vital to
connect him to work in his new career interest.

Fisher Radio offered Ricardo an internship as a Radio Programming Assistant. Ricardo learned to operate radio
and digital equipment such as, microphones and sound boards. He downloaded radio programs, assisted with live
remotes, dubbed radio shows, maintained required FCC logs, and completed special projects for the disc jockeys.
Ricardo did such a great job that Fisher offered him a position.

Ricardo kept attending the Learning Center working on basic and computer skills, and participated in leadership
activities. Ricardo, along with three other Learning Center students, signed up to work on the United Way Photo
Story Project last summer. When finished, the students’ video was used for the United Way fund raising
campaign with kudos. And during this project, Ricardo also earned his GED!

He’s now looking forward to college. There’s sure to be more music to our ears from Ricardo.

Participants at Local Q6-O7 Students (to date) _ Graduated 05-06
© ity Coll Big e WVC e
ommunity Colleges San Bl
Health Care 24 33 40 19
Office 40 31 3
Industrial & Technical 10 1
Other 4 0




