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Persistence and Dedication Pay Off

Jason was referred to WorkSource Okanogan in March of 2019. He was previously working in the
agricultural industry. When his last job didn’t work out and he became dislocated, Jason decided to
attend the Assessment for Career Employment (ACE) Workshop to inquire about job training. At the
time, WorkSource Okanogan’s ACE Workshops were full so he took it upon himself to attend an ACE
Workshop in Wenatchee even though he resides in Omak. Jason was primarily interested in
obtaining his Class-A Commercial Driver License, and was obviously prepared to go to great lengths
to achieve his goal.

He did extensive research on schools in the around the state and found that Sage Technical Services
would be a perfect fit. Jason felt that Sage has a more intensive one-on-one approach to training
future truck drivers. They also offer assistance with job placement after course completion. He had a
plan to stay with family in Spokane while he

attended the 5-week training course at
Sage’s driving school in Coeur D’Alene,
Idaho. Meanwhile, workforce investment
funds covered the course tuition. With a
solid plan in place, his motivation did the
rest and he completed the course.

Upon graduating from Sage, Jason stopped
in to the WorkSource Okanogan center and
informed us that he is now employed with
Swift Transportation, a nationwide trucking
firm with heavy haul routes throughout the
Pacific Northwest. He is earning $600.00 per
week, which breaks down to $15.00 per
hour to start. Jason is living proof that
persistence and dedication to training pay
off. Congratulations to Jason for putting
forth the effort and making his training and
employment goals come to fruition.

Great job!




Registration & Exit Annual Goal

Adults
Registered 58 64
Placement Rate (% employed at exit) 76% 70%
Credential Rate (% trained in voc ed who earn a credential) 70% 63%

Dislocated Workers (Regular & Discretionary)

Registered 48 48
Placement Rate (% employed at exit) 97% 87%
Credential Rate (% trained in voc ed who earn a credential) 78% 67%

Registered

Placement Rate (% of youth employed or in post sec ed)

Credential Rate (% youth who achieved a HSD or GED)

18-19 Students (YTD) 17 - 18 Students (YTD)

Participants in Occu-
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Health Care 16 25 9 26 11 21 18 12
Office 18 7 2 4 15 6 3 2
Industrial & Tech- Py 5 2 38 26 28 2 25
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Expenditure Obligation

Workforce Investment Fiscal Expenditures

Rate Rate
Career Services (Basic & Individual) 443,527 264,901 60% 90%
Employer Based Training
On-The-Job/Incumbent Worker Training 44,500 13,371 30% 94%
Work Experiences/Project Learning 84,504 25,662 30% 49%
Occupational Education 116,376 61,686 53% 65%
Healthcare 31,866
Office 5,877
Industrial/Technical 23,943
Basic Education
Secondary Education 101,633 76,732 75% 101%
Computer Basics 50,154 37,262 74% 99%
Support and Incentives 25,879 8,649 33% 45%
Total 866,573 488,263 56% 83%
Apprenticeship 34,500 19,102 55% 55%




