
 
Grant County Animal Outreach (GCAO) is a non‐profit organizaƟon that rescues animals, feeding and 
sheltering them while looking for their forever homes. Other important parts of their mission are to 
give  safety  to  the  abused  and  neglected,  to  provide  vaccinaƟons  and  spaying/neutering,  and  to 
educate the community on the importance of responsible pet ownership and care. Working at GCAO 
requires a lot of commitment and a passion for working with animals, including ones that have had a 
hard life. 

Jason  Taylor  has  been  aƩending  Moses  Lake  Pre‐Employment  TransiƟon  Services  (Pre‐ETS)  for  a 
couple of years. He is currently enrolled in the Summit alternaƟve school and will complete his high 
school diploma in the spring of 2023. As part of Pre‐ETS, Jason aƩended work readiness workshops, 
parƟcipated  in worksite tours, and even conducted an  informaƟonal  interview with Beck‐N‐Call, an 
animal  daycare.    Jason  has  repeatedly  menƟoned  that  he  wants  to  be  a  veterinarian  someday 
because he  loves  to work with animals. For his capstone Pre‐ETS paid work experience,  Jason was 
earned an internship at GCAO to learn skills and help with the rescue animals.  

Jason  learned  many  skills  while  doing  his  work 
experience,  including  work  maturity,  as  he  was 
always  on  Ɵme  for  work  and  very  respecƞul.  The 
GCAO staff were so impressed with Jason’s work that 
they  offered  him  a  job  when  his  work  experience 
contract was completed, and he is now employed by 
them  part‐Ɵme.  Jason  conƟnues  to  work  on  his 
educaƟon  and  will  soon  complete  his  high  school 
diploma. 

Mark  Twain  famously  said,  “Find  a  job  you  enjoy 
doing, and you will never have to work a day in your 
life”.  When  a  passionate  career  seeker  and  a 
passionate  workplace  find  each  other,  it  benefits 
everyone.  

CongratulaƟons  to  GCAO  and  to  Jason  on  their 
mutual success! We hope you conƟnue to turn that 
shared passion into professional pride. 

Turning a Passion Into a Profession 

 
 

 
 

 
Grant/Adams Year-End Performance Report 

 

July 1, 2022 - December 31, 2022 

Board Meeting  

Via Zoom 

Tuesday, March 21 

5:30 pm  



Registration & Exit Actual Annual Goal  

Total Served 292 539 

Adults  

Registered 50 70 

Placement Rate (% employed at exit) 95% 70% 

Credential Rate (% trained in voc ed who earn a credential) 25% 63% 

Dislocated Workers (Regular & Discretionary) 

Registered 54 113 

Placement Rate (% employed at exit) 85% 87% 

Credential Rate (% trained in voc ed who earn a credential) 100% 67% 

Youth  

Registered  66 105 

Placement Rate (% of youth employed or in post sec ed) 70% 68% 

Credential Rate (% youth who achieved a HSD or GED) 56% 53% 

Participants in  
Occupational Education 

22-23 Students (YTD) 21-22 Students (Year Total) 

Big Bend WVC 
WVC 

Omak 
Other Big Bend WVC 

WVC 

Omak 
Other 

Health Care 18 14 5 6 9 23 2 10 

Office 6 1 1 10 10 4 1 18 

Industrial & Technical 11 4 0 20 11 2 0 68 

 Workforce Investment Fiscal  Budget Expenditures 
Expenditure 

Rate 

Career Services 1,171,113 500,218 43% 

 Basic   156,504  

 Individual  343,714  

Work Based Training    

 On-The-Job / Incumbent Worker Training 189,479  34,340 18% 

 Work Experiences / Project Learning 210,546  78,592 37% 

Occupational Education 280,315 80,886 29% 

 Healthcare   15,172  

 Office    14,284  

 Industrial/Technical   51,430  

Basic Education     

 Secondary Education 123,464  63,252 51% 

 Computer Basics 65,239 19,624 30% 

Support and Incentives  82,637  22,121 27% 

 Total 2,122,793 799,033 38% 

Obligation 

Rate 

93% 
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